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ABSTRACT

The Florida fire service, and industry, has responded to the
need to institute workplace health and safety prograns. Although
sonme enpl oyers have not fully conplied with the requirements of
law, the majority have nade efforts to inplenent sonme form of
health and safety program The purpose of this research project
was to determ ne what steps the Florida fire service, as the
protectors of the comunity, have nade to protect its own workers
as well as to determine to what extent |egal requirenments have
been net.

A descriptive research net hodol ogy was used to assess the
present status of workplace health and safety progranms in the
State of Florida through the use of literature sources, interview,
and witten survey. The follow ng questions were asked:

How nmany Florida fire departments have a designated Safety

O ficer and who functions as such?

How nmany Florida fire departments have a safety conmittee,

how often does it meet, and who conprises the commttee

menber shi p?



How nmany Florida fire departments conply with Rul es 38I-10,
381-74, and Florida Statute 442?

How nany Florida fire departnments have a witten safety

pl an?

Does the safety plan address the mni num seven components
of : management commitnent to safety; safety comittee;
safety health and training; safety rules, policy,
procedures; accident prevention; first aid procedures; and
record keeping?

How many Florida fire departments have adopted NFPA 1500

Standard on Fire Departnment Occupati onal Safety and Heal th

Prograns or use it as a guide?

How many Florida fire departnments are satisfied with their

heal th and safety progranf

The results indicate the fire service in Florida is
attenpting to conply with requirenents to inplenment workpl ace
heal th and safety programs. |In fact, some fire departnments direct
the health and safety programfor their entire city or county.

It is ny recomendation that the fire services in Florida
utilize the assistance offered by the State of Florida Division of
Safety. Their assistance, in conjunction with enployee

experience, expertise, and participation will facilitate the



devel opnent of a workplace health and safety programthat not only
conplies with the legal requirenents, but also neets the needs of
t he individual workplace. There are no “canned” progranms to
satisfy the conplete needs of any organi zation, only a franmework

to nmeet the absolute mnimumrequirenents.
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I NTRODUCTI ON

The fire service, general industry, and the State of Florida
have determ ned that enpl oyee safety is inportant. Mst Florida
fire departnents surveyed have inplenented a formal safety
program w th sone actually directing the programfor their city
or county. Unfortunately, over one-fourth of the survey responses
expressed di ssatisfaction with the existent, or nonexistent,
saf ety program

The purpose of this research project was to determ ne if
Florida public fire departnments have addressed workpl ace safety
progranms as well as to search for an existing programto fulfil
the needs of the City of Deltona. This includes conpliance with
associ ated rules, reliance on NFPA 1500, and program content.

A descriptive research nmethodol ogy was used to assess the
present status of workplace safety progranms in the State of
Fl orida through the use of literature sources and fire departnent
surveys. The foll ow ng questions were asked:

1. How many Florida fire departnents have a witten

safety plan?

2. How many Florida fire departnents have a safety

committee in place?

3. How many Florida fire departnents are in conpliance

with Florida rules or statutes as they pertain to

occupati onal safety and health?



4, How do Florida fire departnents utilize NFPA 1500, if
at all, in their safety plans?
5. Is their satisfaction with the safety plan?

BACKGROUND AND SI GNI FI CANCE

On Decenber 31, 1995, the Conmunity of Deltona becane the
City of Deltona. Wth a popul ati on of over 55,000 enconpassi ng
approximtely forty-five square nmles, the City of Deltona is one
of the five largest cities in Central Florida. A unique feature
of the incorporation of Deltona is that it acquired an existing
fire departnent in the process. The Deltona Fire District, an
i ndependent taxing district providing fire and EMS services to the
conmunity of Deltona, existed as an organi zation since 1964 and as
a career departnent for the past sixteen years.

During the sunmmer of 1997 the City Manager assigned the duty
of City Safety Oficer to the fire departnent Training O ficer.
The first order of business was to devel op a workpl ace safety and
heal th programthat not only fulfills the requirenents of Florida
statute and rule, but also neets the needs of a grow ng young
Cty.

This research project is significant to the City of Deltona

because it will provide its enployees with a workpl ace safety and



health programthat fulfills the requirenents of Florida statute
and rule. More inmportantly, this project will cause the City of
Del tona Workpl ace Safety and Health Programto be dynamic to neet
the needs of a growing workforce. In his article, referring to
the establishment or change of the nanagenent systemto notivate
safe behavior, Earl D. Gregory (1966) states “Changing the work
envi ronnent, not forcing enployees to fit into a poorly managed
system is the focus here” (p.20). Since a system does not exi st
to change, it is hoped that the devel opnent of a “proper
environnent” for a City in its infancy will result in the
generation of a workforce culture that embraces workpl ace safety
as the daily norm

This research is relevant to Executive Planning since it
enconpasses a long-termconmtnent by the City of Deltona, its
enpl oyees, and its managenent. To be successful a workplace
safety and health program nmust involve a needs assessment,
enpl oyee invol venent, expert involvenent, goal setting, and
i mpl ementation of a plan. Programs such as this nust be
continuously reviewed to ensure it applies to the work

envi ronnent .



LI TERATURE REVI EW

Literature was reviewed to determ ne how the fire service
or general industry, has attenpted to deal with the issue of
wor kpl ace safety prograns. Sources included occupational safety
journals, fire service journals, and interviews with a
representative of the State of Florida Departnment of Labor and
Enmpl oyment Security, Division of Safety.

| began ny literature review searching for information on
progranms that could be duplicated to neet the needs of ny
organi zation. Although there is a great deal of literature
regardi ng health and safety, | found little information containing
“canned” health and safety prograns. |In turn, | found during ny
review of current literature that authors agree that workpl ace
safety prograns are essential. |In their discussion they described
several ways to nake a workpl ace health and safety program
successful and agreed that enpl oyee involvenent and nanagenent
commitnent are two essential factors that exist regardless of the
written program content.

During an interview with Jessica Bohan, Senior Safety and
Heal t h Program Devel opnent Anal yst, Division of Safety, Public
Sector (personal interview, My 27, 1997), | received a copy of a
“m ni mum content” safety programthat would neet the |egal

requirenents in the State of Florida. M. Bohan al so expl ai ned



the new role of the Division of Safety regarding their enphasis on
hel pi ng enpl oyers to conply with the rules, as a nmentor, rather
t han pursuing aggressive enforcement of the rules. During our
nmeeting Ms. Bohan al so schedul ed an “informal” inspection of City
facilities to becone famliar with the new City and hel p provide
gui dance. OQur neeting, and subsequent contacts, has caused nme to
understand that the safety program avail able through her office is
a “mnimunt program and nust be devel oped into a site specific
programto neet the changi ng needs of the individual enployer.

Of the nmany standards the National Fire Protection

Associ ati on provi des, NFPA 1500 Standard on Fire Departnent

Occupational Safety and Health Program 1992 requires in section

2-3.1 that:
The fire departnment shall adopt an officia

written departnmental occupational safety and health

policy that identifies specific goals and objectives

for the prevention and elimnation of accidents and

occupational injuries, illnesses, and fatalities. It

shall be the policy of the fire departnment to seek and

to provide an occupational safety and health program

for its nenbers that conplies with this standard.

I f adopted, or used as a guide, this standard establishes a
requi renent to have an occupational health and safety programin

place. This national standard is explicit in its requirenent to



have a programin place while giving latitude to the fire
departnment to “seek and to provide.” a program

In addition to NFPA 1500, Chapter 442.007: Qccupationa

Safety and Health requires Florida enpl oyers to provide

“enpl oyment that is safe for the enployees therein..” Chapter

381 -10 Workpl ace Safety and Health Progranms outlines the nininum

content of a workplace safety and health program
1. Safety Policy
2. Safety Rules
3. Safety Inspection Program
4. Safety and Health Training Program
5. First Aid Program
6. Accident Investigation Program
7. Record Keeping

In his article, Devel oping a Safety And Health Program Jim

Hearn (1995, p. 31) reminds us that to devel op a successfu
wor kpl ace health and safety plan “Enpl oyee involvenent in the
health and safety programis another cornerstone for success.”
This is reinforced by Earl D. Gregory (1996, p. 21) when he states
“Peopl e are nore comitted when they have participated in the
process — it becones their program not one forced upon them”

A fair amount of literature discussed the “culture” of the
wor kpl ace, referring to the attitude of all enployees. Thomas R

Krause (1997, p. 80) defines an injury free culture by stating



“Rat her, an organization with an injury free culture is one that
does not accept injuries. It is a conpany where no one acts (or
writes or thinks) as though injuries are sonmehow “part of doing

i

business”.” In an effort to describe an injury free culture
Krause (1997, p. 80) provides five characteristics or qualities of
an injury-free culture:

A shared vision

Cul tural alignnment

Focus on behavi or (versus incidents)

Upstream systens in place

Feedback is the norm

Al t hough Ji m Hearn pronotes enpl oyee invol venent, he al so
stresses that “The extent to which a programis described in
witing is less inportant than how effective it is in practice”
(1995, p. 16). Current literature wi dely supports this
contention. Earl D. Gregory (1996, p. 27) proposes in his article

BUI LDI NG AN ENVI RONMENT THAT PROMOTES SAFE BEHAVI OR t hat:

Wher ever possible, a job should be nmade as safe or

“fool -proof” as possible; it should be physically

i npossible (or at least difficult) for someone to

commit an unsafe act. Those riding the “behavior

wagon” seemto have forgotten this basic principle.

In order to facilitate the concept of making the workpl ace

safe we nust understand the difference between acci dents and



incidents. Keith E. Barenklau (1997, p. 21) explains that we

nmust :

Learn from non-injury/ damge events. As to acc

dent s,

there are a lot nore “near m sses” than hits. These

non-i njury/ damage events are sonetinmes called

incidents. An incident is an undesired happening that

under slightly difference [sic] circunstances could

produce a | oss. Because there are nore incidents than

accidents, there is a |arge base of data that can be

reported and studied. Several studies by the A
Force point to the sane concl usi on — causes of

i ncidents and accidents are usually identical
Dennis G Jones (1997) reinforces this statenent

recent study involving 297 different conpanies. Over

r

by citing a

1.7 mllion

acci dents were anal yzed, producing the follow ng results (1997, p

1):

For every ONE serious disabling injury, there were 10

times as many minor accidents; 30 tinmes as nany
property danmage accidents; 600 tinmes as nay near
or “practice accidents” or a total of 640 practi

accidents for every ONE serious injury.

m ss

ce



PROCEDURES

This research project was begun by reviewing fire, EMS, and
safety related literature fromacross the country. The position
that a workpl ace safety and health plan is essential appears to be
common to the fire service and general industry as a whole. Wile
nati onal concurrence is inportant, the purpose of this research
project is to assess the status of workplace safety and health
progranms in the state of Florida. The primary research tool used
was a survey of Florida fire departnments (see Appendix A). The
guesti ons addressed conpliance with existing Florida rules,
statute, reliance upon NFPA 1500 as a guide, and specifically the
| evel of satisfaction with an existing, or nonexistent, workplace
safety and heal th program

The survey was conducted using a |ist of 214 departnments in
Florida. The list of departnents surveyed represents nenbers of
the Florida Fire Chiefs Association wi thout regard for career
vol unteer, or conbi nation departnment status. A total of 111 fire
departnents responded with sone attaching additional information
representing departnent policy or procedure.

The state of Florida has 68 counties with approxi mately 500
pai d, conbi nation, or volunteer fire departnments and an esti mated

26,000 paid and volunteer firefighters. The fire departnents
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responding to the survey ranged in size from5 to 950 nenbers,

with over 9,466 firefighters being represented (see Appendi x C)

RESULTS

This survey indicated that even with established state
rules and statute in place only 82 percent of the departnents
respondi ng have a witten safety plan. O those with a witten
safety plan, 22 percent are not satisfied with the plan. Severa
responses i ncluded conments such as “Can al ways use sone
i mprovenent when we feel it’'s ok,” “sone inprovenent needed,” and
“there’s always room for inprovenent.”

Question three, concerning the existence of a designated
Safety Officer who is responsible for health and safety issues,
not just incident safety, may have been poorly witten. |Its
intent was to deternine how many fire departnents had a desi gnhated
Safety Officer. It seenms fromthe results, and sonme conments,
that the term “agency” was understood to represent the entire city
or county. The responses did indicate that 85 percent of the
departnents do have a designated Safety O ficer of which only 10
percent have the title. The survey indicated that 37 percent of

the departnents use sone adm nistrative officer as the Safety
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O ficer, while 30 percent utilized their Training Officer. Only 9
percent use a shift officer
Question four, concerning the existence of a safety
committee indicated that 86 percent of the departnents do have a
safety conmmittee. The responses were surprising as only 79
percent of the responding agencies are required to have a safety
committee according to Rule 381-74.003, which requires an enpl oyer
of twenty or nore enployees to establish, maintain, and adm ni ster
a safety conmittee in the workplace. Unfortunately, sone seemto
be inactive based on their neeting frequency. Thirty-eight
percent meet nonthly, 17 percent nmeet binonthly, 36 percent neet
quarterly, 7 percent neet senmiannually, and 2 percent rarely neet.
Some agenci es included comments regarding their process to
nmeet “as needed” in addition to their schedul ed neetings. Ohers
commented that they were reorgani zi ng or devel opi ng prograns
Question five pertained to conpliance with:
a Florida Statute, Chapter 442, Cccupational Safety and
Heal t h, which requires any enployer of twenty or nore
enpl oyees to establish and adm nister a workpl ace
safety conmttee.
a Rule 381-10 Workpl ace Safety and Health Prograns, which
addresses the content of a safety program
a Rule 381-74 Workpl ace Safety Comm ttee, which addresses

the requirenents and duties of the safety commttee.



Ei ghty-si x percent responded that they are in conpliance
with Chapter 442, while only 83 and 82 percent are in conpliance

with Rule 381-10 and 38I-74 respectively.

Rule and Statute Compliance

381-74 7

381-10 B |@ves

|
H No
Chapter 442 : 0

0% 50% 100%

Question six was posed to determ ne who generally
partici pates on safety conmttees. Again, some responses referred
to the city or county as a whole rather than the specific fire
departnment. It did appear that nost of the departnments had a
reasonabl e m xture of managenent and | abor representatives even
t hough nost entries were made under the “Menbers of Managenent”
colum. Sone responses included:

City safety comrittee conprised of two nmenbers from each
departnment and the City Ri sk Manager

On-duty Lt. and two firefighters attend neetings — not
of ficial menbers.

Fire departnent is involved in a city w de safety
program The Lieutenant is the FD representative. Al
city departnents are represented by management and
enpl oyee personnel and neet on a quarterly basis.
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A sanpl e of specific responses includes:

Menbers of Managenent

Lt. — Life Safety Manager
Trai ni ng Captain
Battalion Chiefs

EMS Chi ef

Fire Marsha

Uni on Representative

Lt. Inspector

Lt. Suppression
Firefighter

Engi neer

Vol unt eers

Deputy Chief — QOperations
Assi stant Chi ef

Capt ai n

Fire Chief

Road and Bridge Supt.
Admi ni strative Assistant
Bui | di ng & Zoni ng Supt.
County Attorney
Commi ssi oner

City Clerk

Menbers of Labor

Supervi sors of every
departnent in City workforce
Firefighter/Ilnspector

Lt. Engi ne Conpany
Firefighter

Uni on Representative

Engi neer

Question seven questioned the existence of a witten safety

plan. Eighty-two percent of the agencies responded that they do

have a witten safety plan

unsolicited comments, which included:

Part of SOG s
Part of SOP' s
Process of rewite

Process of writing

Devel oped but not adopted

Included with the responses were sone
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Question eight asked if the safety plan addressed the seven
areas required by Rule 381-10. These results tend to cause doubt
in the accurateness of responses to question seven as not all
aspects of concern are addressed in all the safety plans as

outlined in Rule 381-10.

Yes No Concern

80% 6% Management Conmitnent to Safety

7% 7% Safety Conmittee

78% 1% Safety Health and Trai ning

83% 5% Safety Rules, Policy, Procedures Requirenents
77% 8% Acci dent Prevention

71% 14% First Aid Procedures

80% 5% Recor d Keepi ng

Question nine was presented to determne if NFPA 1500,

Standard on Fire Departnment Occupational Safety and Heal th

Program was adopted, or utilized as a guide at all.

Use of NFPA 1500

No

OAdopted
EGuide

Yes

0% 50% 100%
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The responses indicate that only 24 percent of the

departments have adopted NFPA 1500, Standard on Fire Departnent

Qccupational Safety and Health Program while 75 percent use it as

a guide. Some responses indicated that the departnment was

striving to conply with and adopt NFPA 1500, Standard on Fire

Department Gccupational Safety and Heal th Program

Question ten was posed to determine if there was
satisfaction with the health and safety programs. Only 69 percent

of those responding are satisfied, while 27 percent are not.

DI SCUSSI ON

During ny research for this project ny focus changed. At
first, the creation of a workplace safety and health programthat
neets all the legal requirenments and covers all issues of health
and safety was my prinmary concern. Having reviewed literature
from energency service authors as well as from general industry |
di scovered that the program nust be dynam c and applicable to the
exi sting real world workplace. Mchael B. Winstein points out
that many traditional safety prograns fail to inprove because
“They are too focused on technical requirenments and short-term

i ssues; are isolated in small groups; and are not integrated
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organi zati on-w de” (1996, p. 18). The devel opnment and
i mpl enentation of a workpl ace health and safety program nust
i nvol ve the enpl oyees who will live by the rules.

In his discussion on worker psychol ogy and attitudes, F
Richard Kelley cites a recent Time article regarding Japan’s
accident rate of seven tinmes fewer than that of the United States
(1996). The article clearly gives a reason for the success in
Japan and is sumuarized by stating “In other words, Japanese
conpani es consi der enpl oyees their nost inportant asset — and
their actions support this belief” (p. 15).

Larry Hansen (1993) refers to the “Lemming Effect” in which
the small rodents follow each other, leaping to their death, into
the sea. A sure nmethod of sending a safety programto its death
is to adhere to traditional prograns and “foll ow what ot hers have
done and adopt prograns “off the shelf,” thus perpetuating
traditional safety in the workplace” (p. 19).

There seens to be a great deal of truth to the “Top 10
Safety Truths” offered by David M Bradford and Robert F. Ryan
(1996, p. 36):

1. Accidents and injury statistics nmeasure the

aftermath of unsafe acts.

2. Most injuries result from people actions.
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3. Rules and procedures may encourage safe actions,
but are only as effective as the consequences they
predict.

4. 100% conpliance only achi eves a “m ni mum
accept abl e” standard of safety.

5. Observation audits only reveal deficiencies in
enpl oyee know edge or skill.

6. Declining injury rates nean fewer people have been
reported injured.

7. For safe acts to occur nore frequently, they nust
be actively acknow edged and recogni zed.

8. Discipline tenporarily stops unsafe acts from being
observed while fostering resentnment and negative
attitudes.

9. People are well-trained when they have the
know edge and skill required to work safely.

Trai ni ng cannot change notivational factors
associ ated with day-to-day work.

10. I ncentive prograns often function as “gi veaways”
unrelated to increased safety.

The one truth that is lacking is described by Rosa-Antonia

Si mon (1996, p. 28) when she states that “One’s compn sense and
intuition say that trust and open conmunication are critical to a

strong, positive safety culture.” Wthout trust and
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comuni cations, no program rule, or policy will stand the test of

practical application.

RECOMVENDATI ONS

It appears that the majority of Florida fire departnents
have enbraced the concept of workplace health and safety. Most,
ei ghty-two percent, of the fire departnments surveyed have a safety
plan in place. The survey did not provide any procedure for
determining the method in which the safety plans are kept current
and applicable to the workpl ace.

The results of ny research indicate that there are two
si mul taneous actions to be taken in the preparation of a workpl ace
health and safety program First, contact the State of Florida
Di vision of Safety to obtain resources, counseling, and
assi stance. Second, solicit the participation and support of the
enpl oyees and supervisors who will be required to inplenent and
operate by the program Winstein (1996) reinforces this
recommendati on by highlighting the fact that traditional prograns
fail because they are “isolated in the person of a safety

prof essi onal, which allows managers and enpl oyees to abdicate
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responsibility for safety. The |one professional cannot hope to
identify and resolve all safety problens” (p. 18).

| also recomend that the devel opers of any safety program
remenber to establish reasonabl e goals and expectati ons of the
program Thomas R Krause (1997) rem nds us that if unrealistic
goal s, such as absolutely no injuries, are established, we may
| ose any hope of providing a credible program On the other hand,
we rnust be careful not to condone the occurrence of workpl ace
i njuries.

Late into this project the City of Deltona changed its
wor kers’ conpensation carrier to the Florida League of Cities,
Inc. | have found themto be very hel pful in providing advice and
resources. | strongly suggest that anyone devel opi ng a workpl ace
health and safety program contact their workers’ conpensation
carrier for advice and resources. A properly inplenented program
can nmake the agency eligible for a 2 percent rate reduction.

Finally, one of the npbst inportant issues addressed by F.
David Pierce (1996, p. 46) is that the “workplace is dynam c and
ever-changi ng, so should rules be.” This concept nust be
instilled into the safety culture to prevent stagnation of the
wor kpl ace safety program while the workplace changes. Every
effort nust be made to cause the “rules to reflect the workpl ace
where they are used” (p. 46). It is inperative that the fire

servi ce approaches the health and safety of its workforce with the



same enthusiasmas it does the health and safety of the community

it strives to protect.



21

REFERENCES

Bar enkl au, Keith E. (1997, January). Revitalizing Safety
Management. Occupational Health & Safety, pp. 20-21

Bradford, David M and Ryan, Robert F. (1996, Decenber).
Behind the Mrror of Safety. Professional Safety, pp. 34-36.

Gregory, Earl D. (1996, Cctober). Building an Environnment
t hat Pronotes Safe Behavior. Professional Safety, pp. 20-27.

Hansen, Larry. (1993, March). Safety Managenent: A Call for
(R)evol ution. Professional Safety, pp. 16-21

Hearn, Jim (1995, March). Developing a Safety and Health
Program Responder, pp. 16-17.

Hearn, Jim (1995, April). Developing a Safety and Health
Program Part Il of Il. Responder, pp. 31-32.

Jones, Dennis G (1997, Septenber). Accident Investigation
and Analysis. Health and Safety For Fire and Energency Service
Personnel, pp. 1-8.

Kelley, F. Richard. (1996, July). Worker Psychol ogy and
Safety Attitudes. Professional Safety, pp. 14-17.

Krause, Thomas R (1997, June). Setting the Course for an
Injury-Free Culture. Occupational Health & Safety, pp. 78-80.

Magill, Mark D. (1992, February). Setting the Stage Wth a
Good Orientation Program Professional Safety, pp. 27-30.

Nati onal Fire Protection Association. (1992). NFPA 1500,
Standard for Fire Departnent Safety and Health Program 1992
edition. Quincy, MA: NFPA

Pierce, F. David. (1996, October). Rethinking Safety Rules
and Enforcenent. Professional Safety, pp. 44-47.

Si non, Rosa-Antonia. (1996, COctober). The Trust Factor in
Saf ety Performance. Professional Safety, pp. 28-33.

Wei nstein, Mchael B. (1996, July). Total Quality Approach
to Safety Managenent. Professional Safety, pp. 18-22.




Yel | strom Stephen J. (1995). Establishing an Effective
Safety and Health Program for Firefighters. Fire Managenent
Not es, Vol une 55, No. 3. pp. 4-5.




APPENDI X A



24

Executive Fire Oficer Program
Depart nent Safety Plan Survey

I am Captain Janes Koczan, Training Coordinator for the
Deltona Fire Departrment and Safety O ficer for the City of
Del t ona. I am conducting this survey as a part of ny
Executive Fire O ficer Program Applied Research Project.
The questions are not intended to judge your agency or
conpare it to others.

[ 1Private
Depart ment : [ JPublic

Phone #: Size: ____ nenbers (sworn)

Does your agency have a designated Safety O ficer who is
responsi ble for health and safety issues (not just incident
safety)?

[ 1 Yes [ 1 No

If your answer is yes, who functions as the Safety O ficer?

[ 1] Safety Oficer [ 1] Administrative
Oficer
[ 1 Training O ficer [ 1 shift Oficer

Does your agency have a Safety Committee?

[ 1 Yes [ 1 No

If so, how often does it neet?

[ 1] Monthly [ 1] Binmonthly [ 1] Quarterly

[ 1] Semiannually [ ] Annually [ 1 Rarely

Do you believe your agency is in conpliance with the
following Florida statutes or Rules, regarding Cccupational

Safety and Heal th?

[ 1] Yes [ ] No - Chapter 442, Florida Statutes



[

[
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] Yes [ ] No - Rule 381-10, Wrkplace Safety and Health
Pr ogr ans

] Yes [ ] No - Rule 381-74, Wirrkplace Safety Committees

Who is on your agency Safety Conmittee?

Menbers of Managenent Menbers of Labor
Rank/title/function Rank/title/function
(Captain, Training Officer) (Li eutenant, Engi ne Conpany

Officer)

Does your agency have a witten Safety Plan?

] Yes [ 1 No

Does your agency Safety Plan address the foll ow ng concerns?

]Yes [ ]No Management Conmitnent to Safety

]Yes [ ]No Safety Conmittee

]Yes [ ]No Safety Health and Training

]Yes [ ]No Safety Rules, Policy, Procedures
Requi renent s

]Yes [ ]No Acci dent Prevention

]Yes [ ]No First Aid Procedures

]Yes [ ]No Record Keepi ng

Has your agency adopted NFPA 1500, Standard on Fire
Depart ment COccupational Safety and Heal th Progranf

[

] Yes [ ] No

If not, does your agency use NFPA 1500 at all as a
gui de?

[

] Yes [ ] No
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10. Are you satisfied with your agency Health and Safety
Pr ogr anf?

[ 1 Yes [ ] No

Pl ease return this survey in the encl osed envel ope or fax to
Deltona Fire Departnent at (407) 860-7198.

Thank you for your pronpt response to this survey.
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Executive Fire Oficer Program
Depart nent Safety Plan Survey

I am Captain Janes Koczan, Training Coordinator for the
Deltona Fire Departrment and Safety O ficer for the City of
Del t ona. I am conducting this survey as a part of ny
Executive Fire Officer Program Applied Research Project.
The questions are not intended to judge your agency or
conpare it to others.

111 Responses [2] Private
1. Depart ment : [101] Public
2. Phone #: Si ze: 9466 nenbers (sworn)

3. Does your agency have a designated Safety Oficer who is
responsible for health and safety issues (not just incident
safety)?

[94] Yes [15] No
If your answer is yes, who functions as the Safety O ficer?

[11] safety O ficer [41] Admi nistrative Oficer

[33] Training Oficer [10] shift Oficer

4. Does your agency have a Safety Committee?
[ 95] Yes [13] No
If so, how often does it neet?
[36] Monthly [16] Binonthly [34] Quarterly

[ 7] Semi annually [ 0] Annually [ 2] Rarely



5. Do you believe your

Fl orida statutes or

Heal t h?

[95] Yes [ 9]

[92] Yes [12]

[91] Yes [13]

6. Who is on your

Menbers of Managenent
Rank/title/function

(Capt ai n,

No

No

No

agency is in conpliance with the follow ng
Rul es, regarding Occupational Safety and

Chapter 442, Florida Statutes

Rul e 381-10, Wbrkplace Safety and Health
Pr ogr ans

Rul e 381-74, Wrkplace Safety Conmittees

agency Safety Comrittee?

Menmbers of Labor
Rank/titl e/ function

Training Oficer) (Li eutenant, Engi ne Conpany

Of ficer)

7. Does your
[91] Ye
8. Does your

[ 89] Yes
[ 86] Yes
[ 87] Yes
[ 92] Yes

[ 86] Yes
[ 79] Yes
[ 89] Yes

agency have a witten Safety Plan?

s [1

8]

No

agency Safety Plan address the foll ow ng concerns?

[ 7] No
[ 8] No
[ 8] No
[ 5] No

[ 9] No
[ 15] No
[ 6] No

Management Conmitnent to Safety
Safety Conmittee

Safety Health and Trai ning
Safety Rules, Policy, Procedures
Requi renent s

Acci dent Prevention

First Aid Procedures

Record Keepi ng



9. Has your agency adopted NFPA 1500, Standard on Fire Departnent
Occupational Safety and Health Progranf

[27] Yes [79] No

If not, does your agency use NFPA 1500 at all as a
gui de?

[83] Yes [ 3] No
10. Are you satisfied with your agency Health and Safety Progranf
[79] Yes [30] No
Pl ease return this survey in the enclosed envel ope or fax to
Deltona Fire Departnent at (407) 860-7198.

Thank you for your pronpt response to this survey.
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Fire Departnents Surveyed

Al tanonte Springs Fire Departnment
Anna Maria Fire District

Apopka Fire Departnent

Atl antic Beach Fire Departnent
Arcadi a Fire Departnent

Aubur ndal e Fire Depart nent

Bartow Fire Depart nment

Bay County Fire Departnent
Bayshore Fire District

Bell e G ade Fire Departnment
Belleair Bluffs Fire Departnent
Bel l eair Fire Departnent

Bi g Corkscrew Island Fire Rescue
Boca Grande Fire Control District
Boca Raton Fire Rescue Services

Bonita Springs Fire Control & Rescue District

Boynt on Beach Fire Depart ment
Braden River Fire District
Bradent on Fire Departnent
Brevard County Public Safety
Brooksvill e Fire Department
Broward County Fire Rescue
Bunnel | Fire Departnent

Cal | away Fire Depart nment

Cape Canaveral Fire Departnent
Cape Coral Fire Departnent
Captiva Fire Control District
Cassel berry Fire Departnent
Cedar Hammock Fire Control District
City of Newberry

City of Port Richey

Cl ay County Fire Rescue

Cl earwat er Fire Departnent
Cocoa Fire Departnent

Coconut Creek Public Safety
Cooper City Fire Rescue

Coral Gabl es Fire Departnment
Coral Springs Fire Departnent
Crescent City Fire Departnment
Crestview Fire Departnent
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Cross City/Di xie County Emergency Services
Crystal River Fire Departnment

Dade City Fire Rescue

Dani a Fire Rescue

Davenport Fire Departnent

Davi e Fire Depart nent

Deerfield Beach Fire Rescue

Del ray Beach Fire Department

Destin Fire Control District

Dover Turkey Creek Fire Departnment
Dunedi n Fire Departnent

East Hernando County Fire Departnent
East Lake Fire Rescue, Inc.
Edgewat er Fire Rescue

Engl ewood Area Fire Control District
Estero Fire Rescue Services

Eustis Fire Department

Fernandi na Beach Fire Departnment

Fl agl er Beach Fire Departnent

Fort Myers Beach Fire Control District
Fort Myers Fire Departnent

Fort Walton Beach Fire Depart nment
Frost proof Fire Departnent

Gai nesville Fire Rescue Depart nent
Gol den Gate Fire Control and Rescue District
Green Cove Springs Fire Departnent
Haines City Fire and Rescue

Hawt hor ne Fire- Rescue

Hi al eah Fire Depart nment

Hi | | sborough County Fire Rescue
Holly Hill Fire Rescue

Hol | ywood Fire Depart nent

| mokal ee Fire Control District

| ndi an Ri ver County Departnent of Emergency Services
| ndi an Rocks Fire District

I ndi atl antic Fire Rescue

|l ona McGregor Fire District

| sl es of Capri Fire/ Rescue

Jackson County Fire Rescue
Jacksonvill e Beach Fire Depart nent
Jacksonville Fire & Rescue

Jasper Fire Departnent



Jefferson County Fire Rescue
Jensen Beach Fire Departnent

Key Bi scayne Fire Rescue

Key West Fire Departnment

Lake Alfred Fire Departnment

Lake City Fire Departnent

Lake County Fire & Emergency Services
Lake Mary Fire Departnent

Lake Panasoffkee Fire Rescue
Lake Park Fire Departnent

Lake Whal es Fire Departnment

Lakel and Fire Depart nment

Lant ana Fire Rescue

Largo Fire Depart nent

Lauderdal e Lakes Fire Departnment
Lauderhill Fire Departnent

Leal man Fire Rescue

Leesburg Fire Departnent

Lehi gh Acres Fire Rescue District
Li ght house Point Fire Rescue
Live OGak Fire Departnment
Longboat Key Fire Rescue
Longwood Fire Depart ment

Madi son Fire Depart nment

Mai dst one Fire Departnent
Mai t |l and Fire Departnent
Mangoni a Park Fire Departnent
Mar at hon Fire & Rescue

Marco |sland Fire Department
Margate Fire Rescue

Mari ana Fire Departnent

Mari on County Fire Departnment
Martin County Fire Rescue
Mat | acha Pine Island Fire Rescue
Mel bour ne Fire Departnment
Metr o- Dade Fire Rescue

M am Beach Fire Department

M am Fire/ Rescue Depart ment

M ramar Fire Rescue

M. Dora Fire Departnent

Napl es Police & Energency Service
Nassau County Departnent of Public Safety



New Port Richey Fire & Emergency Services
North Bay Fire District

North Fort Myers Fire Departnent
North Lauderdal e Fire Depart ment
North Napl es Fire Depart ment

Nort h Pal m Beach Fire Rescue
North Port Fire Rescue District
North River Fire District

Nort hwest Hernando County Fire Departnent
Oakl and Park Fire Rescue

Ocal a Fire Departnment

Ochopee Fire Control District
Ocoee Fire Departnent

Okal oosa Island Fire District
Okeechobee City Fire Departnent
Okeechobee County Fire Rescue

O dsmar Fire Depart nent

Orange City Fire Departnent
Orange County Fire Rescue Division
Ol ando Fire Depart nent

Ornond Beach Fire Depart nent
Oveido Fire Rescue

Pahokee Fire Departnent

Pal at ka Fire Depart nment

Pal m Bay Fire Departnment

Pal m Beach Fire Rescue

Pal m Beach Gardens Fire Departnment
Pal m Beach Shores Fire Depart nment
Pal m Harbor Fire District

Panama City Beach Fire Depart nment
Panama City Fire Departnment

Pasco County Emergency Services
Penmbr oke Pines Fire Departnent
Pensacol a Fire Departnent

Perry Fire Departnent

Pi nell as Park Fire Departnment
Plant City Fire Departnent

Pl antation Fire Departnent

Poi nci ana Fire Departnent

Pol k County Fire Departnment
Pompano Beach Fire Rescue

Ponce Inlet Fire Departnment



Pont e Verde Fire-Rescue

Port Orange Fire Rescue

Punta Gorda Fire Departnent

Redi ngt on Beach Fire Depart nent
Ri vi era Beach Fire Depart ment
Rockl edge Fire Departnent

Royal Pal m Beach Fire Departnment
San Carlos Park Fire District
Sanford Fire Depart ment

Sani bel Fire Control District
Sarasota County Fire Departnent
Satellite Beach Fire Departnent
Sem nol e Fire Rescue Depart nent
Skyline Fire/ Rescue District
Sout h Pasadena Fire Departnent
South Trail Fire Rescue District
South Walton Fire District
Spring H Il Fire Rescue

St. Cloud Fire Rescue Depart nment
St. Lucie County - Fort Pierce Fire District
St. Petersburg Fire and Rescue
St. Pete Beach Fire Depart nment
St arke Fire Departnent

Stuart Fire Rescue

Sunrise Fire Rescue

Tal | ahassee Fire Departnent
Tamar ac Fire Depart nment

Tanpa Fire Depart nment

Tar pon Springs Fire Departnent
Tavares Fire Departnent

Tayl or County Fire Rescue
Tenpl e Terrace Fire Depart nent
Tice Fire and Rescue District
Titusville Fire & Emergency Services
Treasure Island Fire Departnent
Umtilla Fire Departnment

Uni on County Department of Energency Services
United Fire District

Veni ce Fire Departnment

Wal do Fire/ Rescue Depart nment
West Pal m Beach Fire Depart ment
West Side Fire Departnent



VWhitfield Fire Control District
W ton Manors Fire Departnent
W nter Haven Fire Departnment

W nter Park Fire Department

W nter Springs Fire Departnent
Zephyrhills Fire Departnment
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